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53. TRANSOL HUMAN RIGHTS POLICY

1. Purpose:

The purpose of this policy is to affirm Transol Logistics' commitment to respecting and promoting human rights within our business
operations and supply chains. We recognise the importance of human dignity and equality, and we aim to create a work environment
where human rights are respected for all employees, customers, suppliers, and other stakeholders.

This policy serves to guide our business practices to ensure compliance with national and international human rights standards, and to
demonstrate our commitment to ethical business practices.

2. Scope:
This policy applies to all employees, contractors, suppliers, and stakeholders associated with Transol Logistics. It covers all activities,
operations, and relationships related to the transportation, logistics, and waste management sectors that we engage in.

3. Principles and Commitments:

3.1 Respect for Universal Human Rights:
Transol Logistics is committed to respecting and upholding the human rights outlined in the Universal Declaration of Human Rights
(UDHR), and to applying these principles across our operations globally. We will:
e Recognise and respect the human rights of all individuals involved in our supply chains and operations, regardless of race,
ethnicity, nationality, gender, religion, disability, sexual orientation, or any other status.
e Abide by the principles of non-discrimination, equality, and fairness in all business activities.
3.2 Fair Treatment and Equal Opportunity:
We believe in providing fair and equitable treatment to all employees and applicants, ensuring a work environment free of
discrimination, harassment, or bias. We are committed to:
e Promoting equal opportunities in hiring, training, development, and promotions.
e Ensuring that all employees have the right to work in an environment that is free from harassment and intimidation.
e  Offering support for employees facing issues related to discrimination or inequality.
3.3 Child Labor and Forced Labor:
Transol Logistics strictly prohibits the use of child labour or forced labour in any of our operations or supply chains. We will:
e Ensure that all employees are of legal working age as per national laws and international standards.
e  Ensure that all work is voluntarily undertaken and that employees are free to leave their employment with reasonable notice
and in compliance with labour laws.

e Monitor our suppliers and partners to ensure they adhere to the same high standards regarding labour practices.
3.4 Health and Safety:
The health and safety of our employees is a top priority. Transol Logistics is committed to:

e Providing a safe and healthy working environment for all employees, contractors, and visitors.
e Implementing and maintaining occupational health and safety practices in compliance with national laws and international best
practices.
e Regularly reviewing and improving our health and safety measures to prevent accidents and injuries.
3.5 Freedom of Association and Collective Bargaining:
We recognise and respect the rights of employees to form and join trade unions, associations, or groups of their choice. We will:
e  Support the right of employees to freely associate and engage in collective bargaining.
e Ensure that employees have the opportunity to raise grievances or concerns and that these are addressed fairly and promptly.
3.6 Fair Wages and Working Hours:
Transol Logistics ensures fair wages and working conditions for all employees by:
e Paying wages that meet or exceed national minimum wage requirements.
e Ensuring that employees work within legal limits for hours of work, with adequate rest periods and overtime compensation.
e Providing employees with clear information regarding their compensation and benefits.
3.7 Non-Discrimination and Inclusion:
We are committed to creating a diverse and inclusive workplace by:
e Promoting a culture of respect for differences in background, identity, and perspective.
e  Preventing discrimination on the grounds of race, gender, ethnicity, age, religion, disability, sexual orientation, or any other
status.
e  Offering equal opportunities for career advancement based on merit, performance, and qualifications.

4. Supply Chain and Business Partners:
4.1 Ethical Sourcing and Responsibility:
We recognise that our human rights obligations extend beyond our direct employees to include our suppliers, contractors, and business
partners. Therefore, we commit to:
e Integrating human rights due diligence into our supplier and contractor selection process.
e Ensuring that our suppliers and partners uphold the same human rights standards that we follow, including the prohibition of
child labour, forced labour, and discrimination.
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e Engaging with suppliers to promote transparency and accountability in their labour practices.
4.2 Monitoring and Auditing:
To ensure compliance with this policy, Transol Logistics will:

e Conduct regular audits of our operations and supply chains to identify potential human rights risks.
e Encourage open dialogue with employees and suppliers to report any concerns related to human rights abuses.

e Take corrective action if any human rights violations are identified, including discontinuing relationships with suppliers or
partners that do not adhere to our ethical standards.

5. Grievance Mechanism:
Transol Logistics is committed to providing effective channels for individuals to raise concerns related to human rights violations. We
will:
e Establish confidential, accessible, and non-retaliatory grievance mechanisms for employees, contractors, and external
stakeholders.
Investigate all complaints promptly and take appropriate action to resolve issues.
Ensure that no retaliation occurs against those who raise grievances or report human rights violations.

6. Training and Awareness:
To ensure that human rights are respected throughout the organisation, Transol Logistics will:

e Provide regular training and awareness programs on human rights, including anti-discrimination, workplace safety, and fair
labour practices for all employees.

e Ensure that managers and supervisors receive specialised training on handling human rights-related issues and creating an
inclusive, respectful workplace.

e Encourage a culture of respect and accountability by embedding human rights considerations into day-to-day operations.

7. Reporting and Transparency:
We are committed to transparency in how we address human rights issues within our company and supply chains. Transol Logistics
will:
e Publish an annual Human Rights Report detailing our efforts, actions taken, and progress made in addressing human rights
within our operations.
e Communicate openly with stakeholders about our commitment to human rights and any challenges we may face.

8. Policy Review:

This policy will be reviewed periodically to ensure its continued relevance and alignment with best practices and legal requirements.
Any necessary updates or changes will be communicated to all employees and stakeholders.

9. Approval and Implementation:

This Human Rights Policy is approved by Transol Logistics’ Management and is effective as of 06.03.2025. All employees and
partners of Transol Logistics are expected to adhere to the principles and commitments outlined in this policy.

Approved by:

Manish Leel

Date: 07.10.2025
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